Learning / Thinking / Working Styles

There are nine sets of four words listed below. Rank order each set of four words assigning a 4 to the word which
best characterizes you, a 3 to the word which next best characterizes you, a 2 to the next most characteristic

word, and a 1 to the word that is least characteristic of you. Be sure to assign a different rank number to each of
the four words in each set. Do not make ties.

1. ___discriminating ____tentative ____involved ___practical

2. ____receptive __relevant —_analytical ____impartial

3. ____feeling —watching —thinking ___doing

4. ___accepting ___risk-taker ____evaluative ____aware

5. ___intuitive ___productive —_logical —Qquestioning

6. ____abstract ___observing ___concrete ____active

7. ___ pressure-oriented __reflecting _future-oriented —_pragmatic

8. ___experience ____observation ____conceptualization ___experimentation
9. ;_intense ____reserved ____rational ___responsible
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fﬁdapted from the early work of David Kolb!



Interpreting Your Learning Style
Understanding Your Movement Through the Cycle

The model below describes the four phases of the learning cycle. There are two ways you can take
in experience—by Concrete Experience or Abstract Conceptualization. There are also two ways you
deal with experience—Dby Reflective Observation or Active Experimentation. When you use both
the concrete and abstract modes to take in your experience, and when you both reflect and act on
that experience, you expand your potential to completely engage in a learning process.
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You may begin a learning process in any of the four phases of the learning cycle. Ideally, using a
well-rounded learning process, you would cycle through all four phases. However, you may find
that you sometimes skip a phase in the cycle or focus primarily on just one. Think about the phases
you tend to skip and those you tend to concentrate on.
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Learning Style Types

While your kite shape explains your relative preferences for the four phases of the learning cycle,
your combined scores will explain which of the four dominant learning styles best describes you.
Take your scores for the four learning modes, AC, CE, AE, and RO, listed on the score page, and
subtract as follows to get your two combination scores:

AC - CE = AC-CE

AE - RO

-

AE-RO

Learning Style Type Grid

The closer your data point is to the center of the grid, the more balanced your learning style. If the
data point falls near any of the far corners of the grid, you tend to rely heavily on that particular
learning style.

Example: If your AC-CE score is -2
and your AE-RO score is +12, your

style falls into the Accommodating
quadrant, as shown below.
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Learning Style Types'

Diverging

Combines learning steps of Concrete Experience and Reflective Observation
People with this learning style are best at viewing concrete situations from
many different points of view. Their approach to situations is_to observe
rather than take action. If this is your style, you may enjoy situations that
call for generating a wide range of ideas, such as brainstorming sessions.
You probably have broad cultural interests and like to gather information.
This imaginative ability and sensitivity to feelings is needed for effectiveness
in arts, entertainment, and service careers. In formal learning situations,
you may prefer working in groups to gather information, listening with an
open mind, and receiving personalized feedback.

Assimilating

Combines learning steps of Reflective Observation and Abstract Conceptualization
People with this learning style are best at understanding a wide range of
information and putting it into concise, logical form. If this is your learning
style, you probably are less focused on people and more interested in abstract
ideas and concepts. Generally, people with this learning style find it more
important that a theory have logical soundness than practical value. This
learning style is important for effectiveness in information and science
careers. In formal learning situations, you may prefer lectures, readings,
exploring analytical models, and having time to think things through.

Lonverging
~Combines learning steps of Abstract Conceptualization and Active Fxperimentation
People with this learning style are best at finding practical uses for ideas
and theories. If this is your preferred learning style, you have the ability to
solve problems and make decisions based on finding solutions to questions

‘J_mgbl,gms. You would rather deal with technical tasks and problerns than
with social and interpersonal issues. These learning skills are important for
effectiveness in specialist and technology careers. In formal learning situations,
you may prefer to experiment with new ideas, simulations, laboratory
assignments, and practical applications.

Accommodating

Combines learning steps of Active Experimentation and Concrete Experience
People with this learning style have the ability to learn primarily from
“hands-on” experience. If this is your style, you probably enjoy carrying
out plans and involving yourself in new and challenging experiences. Your

tendency may be to act on “gut” fee feehr_1g1 s rather than on logical analysis. In
solving problems, you may rely more heavily on people for information
than on your own technical analysis. This learning style is important for
effectiveness in action-oriented careers such as marketing or sales. In for-
mal learning situations, you may prefer to work with others to get assign-
ments done, to set goals, to do field work, and to test out different

approaches to completing a project.
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